
COASTSIDE COUNTY WATER DISTRICT 

WHEREAS, the Catside County Water District needs the support of h c  
community it s e w s  in order to bc effective; and 

WHEREAS, the Board of Directors of the Coastside County Water District 
believes that public officials should be dedicated to the highest ideals of integrity and 
mountability to continue to earn the trust, confida~ce and support of the public they 
serve; and 

WHEREAS, the adoption and adherence to written guidelines regarding tbc 
conduct of public officials provide a sound fbundation on which to build public trust and 
confidence; and 

WHEREAS, in January of 2004, the Association of California Water Agencies 
published a draft set of guidelines for conduct of public officials designed to be a 
resource for standards of accountability and to serve as a tool for use in preparing andlor 
updating written policies and procedures fox conduct of public omcials; and 

WHEREAS, the Board of Directors has determined tbat the District should adopt 
guidelines for conduct based on the ACWA model guiddincs, 

NOW, THEREFOM, BE IT RESOLVED by the Board of Directors of 
the Coastside County Water District that the Codc of Conduct set forth below is 
hereby adopted for D i s ~ c t  Board Members md officials. 

'Code Of Conduct Of The Coastside County Water District 

Purpose and Scope. 

The policy of the Coastsidc County Watw District is to maintain the highest 
ethical standards for its Board members. The proper operation of the District 
quires decisions and policy to be made within the proper channels of 
governmental structure, that public office not be used for personal @, and that 
board members remain objective and responsive to the nstds of the public they 
serve. Accordingly, it is the policy of the District that Board members and District 
employees will mainmin the highest standard of personal honesty and fairness in 
carrying out their duties. This policy sets forth the basic ethical standards to be 
followed by the Board of Directors of h e  Coastside County Water District. The 
objectives of this policy are to (1) provide guidance for dealing with ethical 
issucs, (2) heighten awareness of etbics and values as critical elements in E d  
members' conduct, and (3) improve ethical decision-making and values-based 
management. 
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II. rCesponsibilitiea of Public Office. 

Board members are obligated to uphold the Constitution of the United States and 
the Constitution of the State of Cdifomia. Board m e m h  will comply with 
applicable laws regulating their conduct, including conflict of interest, financial 
disclosure and open govclnment laws. Board members will striv t to work in 
cooperation with other public officials d c s s  prohibited from so doing by law or 
official1 y-recognhd confidentiality of their work. (Government Code Section 
1 3 60; Article 20, Section 3 of the California Constitution.) 

m. Fair and Equal Treatment. 

Board members, in the performance of their official duties and responsibilities, 
will not discriminate against or harass any person on the basis of race, religion, 
color, creed, age, marital status, national origin, ancestry, gender, sexual 
orientation, medical condition or disability. A Board member will not grant any 
spsial considerlition, treatment ox advantage to any person or p u p  beyond that 
which is available to every other pmon or group in similar circumstances. (See, 
e.g, Article 1, S d o n  3 1 of the California Constitution; Age Discrimination in 
Employment Act of 1967 (29 U.S.C,, Section 62 1434); Americans with 
Disabilities Act of 1990 (42 U.S.C,, Section 12101 et. Sq.); Fair Bmployment 
and Housing Act (Government Code, Section 12900 et. Seq.); Rehabilitation Act 
of 1973 (29 U,S.C., Section 701 et. Seq.); Title VIT of the Civil Rights Act of 
1964 (42 U.S.C., Section 2OOOe et. Seq.); Labor Code Section 1102,) 

IV. Proper Use and Safeguarding of D i s ~ c t  Property and Resources. 

Except as specifically authorid, a B o d  member will not use or permit the use 
of District-owned vehicles, cquipmmt, telephones, materid s or property for 
personal benefit or profit. A Board mernba will not ask or require a District 
employee to perform services for the personal benefit or profit of a Board member 
or employee. Each Board member must protect and properly use any District 
asset within his or her control, including information recorded on paper or in 
e l ~ d c  form. Board members will safeguard District propesty, equipment, 
moneys and assets against unauthorized usc or removal, as well as h m  loss due 
to criminal act or breach of trust (Article 1 6, S d o n  6 of the California 
Constitution, G o v m e n t  C o b  Section 8314; Penal Code Section 424; sa 
People v. Battin (1 97 8) 77 Cal.Appn3d 635.) 

V, Use of Confidentfa1 Information, 

a. A Director is not authorized, without approval of the Board of 
Directors, to disclose information that qualifies as confidential 
information under ~pplicable provisions of law to a person not 
authorized to receive it, tbat (I) has been rcceived for, or during, a 



closed session meeting of the Board, (2) is protected from 
disclosure under !be attomeylclient or other evidentiary privilege, 
or (3) is not required to be disclosed under the California Public 
Records Act. 

b. This section does not prohibit any of the following: (1) making a 
confidential inquiry or complaint to a district attorney or grand jury 
concerning a perceived violation of law, including disclosing facts 
to a disirict attorney or grand jury that are necessary to establish 
the allcgd illegality of an action taken by the District, an elected 
official or employee, (2) cxpmsing an w o n  coaceming the 
propriety or legality of actions taken by the District in closed 
session, including disclosure of the na tm  md extent of the 
dIegedIy illegal action, or (3) disclosing information q u i d  by 
being present Zn a closed session that is not confidential 
informatian, Prior to disclosing confidential information pursuant 
to (1) or (2), above, however, a Bo ud member will first bring the 
matter to the attention of either the President of the Board or the 
full Board, to provide the Board an opportunity to cure an alleged 
violation. 

c. A Director who wiItfutly and knowingly discloses for pecuniary 
gain mnfidential hfmamtion rmeived by him or her in the course 
of his or her official duties may be guilty of a midancanor undcr 
Oovemmcs1t Coda Section 1098. (Government Code section 
54963). 

a Board mmbw will not have a financial interest in a conmct with 
the District, or be a purchaser at a sale by the District or a vetldor 
at a purchase made by the District, unless the Board member's 
participation is authorized under Government Code Sections 109 1 
or 1091.5, or other provisions of law. A B o d  member will not 
participate in the discussion, deliberation or vote on a matter 
before the B o d  of Directors, or in any way attempt to use his or 
her official psitim to idlutnce a decision of the Board, if he or 
she has a prohibited inkrest with respect to the matter, as defined 
in the Political Refom Act, Government Code Sections 8 1000, 
and following, relating to conflicts of interest. Generally, a 
D k t o r  has a financial intmst in a matter if it is rtason&ly 
forneeable that the B o d  decision wold  have a material financial 
effect (as defined by F& Political Practices Commission (FPPC) 
regulations) that is distinguishable h m  tbe effect on the public 
generally on (a) a business entity in which the Director has a direct 
or ind'irsct investment in the amount specified in FPPC regulations; 
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(b) ml property in which the Director bas a direct or indirect 
investment intern6 with a worth in the amount specified in FPPC 
regulations; (c) a source of income of the Director in the amount 
specified in FPPC regulations, within 12 months bef~re the Board 
decision; (d) a source of gifts to the Director in an amount 
specified in FPPC replations within 12 months before the Board 
decision; or (c) a business entity in which the Director holds a 
position as a director, trustee, officer, partner, manager or 
tmployae, An "indirect intcmt" means any investmat or interest 
owned by the spouse or dependent child of the Director, by an 
agent on behalf of the Director, or by a business entity or trust in 
which the Director, or the Director's spouse, dependent child or 
agent, owns directly, indirbctly or heficially a 10 percent interest 
or greater. An clectd official will not except honoraria, or gifts 
that exceed the limitations specified in the Fair Politicd Practices 
Act or FPPC regulations, Board members will report all gifts, 
campaign contributions, income and financial information as 
required under the District's Conflict of Interest Code and the 
provisions of the Fair Political Practices Act and FPPC regulations. 
(hvcsnment Code Sections 87100 and following.) 

b, lf a member of the B o d  believes that he or she may be 
disqualified from participation in the discussion, delihtions or 
vote on a particular matter due to a conflict of interest, the 
following procedure will be followd (a) if thc Director becomes 
aware of the potential conflict of interest before the Board meeting 
at which the matter will be discussed or acted on, the Director will 
notify the District's Qeneral Mmagcr and the District's legal 
counsel of the potential d i c t  of interest, so that a determination 
can be made whether it is a disqualifying conflict of interest; (b) if 
it is not possibIe for the Director to discuss the potential conflict 
with the Genml Manager and the Districts legal counsel before 
the meeting, or if the Dimtor does not btcomt aware of the 
potential conflict until during the meeting, the Director will 
immediately disclose the potential conflict during the B o d  
meeting, so that there can be a determination whether it is a 
disqualifying conflict of interest; and (c) upon a determination that 
there is a disqual- conflict of intenst, the Director (I) wiI1 not 
participate in the discussion, d d i b d o n  or vote on the matter for 
which a conflict of intmst exists, which will be so noted in the 
Board minutes, and (2) leave the room until after the discussion, 
votb and my other disposition of the matter is concluded, unItss 
the matter has baen placed on the poxtion of the agenda restrved 
for uncontested matters, The Director may speak on an uncontested 
matter during the tirnc the general public speaks on the issue 
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c, A Board nleinber will not recomtnn~l the e~~ip loyrcn t  of a relative 
by thz District. A Board ~i~ernber will not rcconlmend the 
erllplnyuct~t of a relative to any perso11 lu~o\vn by the Board 
member to be bidditig for or negotiating a contract with the 
District. 

d, A Board mernbcr who knowingly ask? for, ncccpts or agrees to 
receive any gift, reward or promise thereof for doing an official 
act, except as may be autborizcd by law, may be guilty of a 
17ii  sderneanor under Petial Code Section 70. (Goverument Codc 
Sections 1090 and follo~r~ing, 8 1 000 and following, and 87 105; 
Penal Code Sections 68 and 70.) 

VII. Solicitii~g Political Contributions 

Board mcmbcrs we prol-uibitcd from solicitir~g political fili~ds or. contributions at  District 
Tacilities, or f i ~ m  Dist-sict employees. A Board melnbcr will not accept, solicit or direct n 
political contribution fro111 (a) District employees, officers, conr;ulrnnts or contractors, or 
(b) 1-endars o r  ccrnsultants who have a ~naterial financial interest in a contract or other 
matter u'hile that contract or other rnancr is pending before the District. A Director  ill 
not use the District's sen?, t-r~demark, stationery or other indicia of the District's identity, 
or facsimile tflereof, in any solicitation for political contributions contrary to sitate or 
federal la-IV. (Government Code Section 3205 .) 

VILT. Inco117patible Offices, 

Any Board men-lber appointed or elected to a public o f i c e  o f  another public entity, the 
duties of whicli may require action contradictory or inconsistatt with the interests of the 
first entigr (as determined under applicable law), rrill resign from the fernier office. (See, 
generally, 73 C a l . 0 p . A ~ .  Gen. 357 (1990), See also Gotwnrncnt Codc Section 53227, 
under which an emplojree of a special district may not be sworn into office as an elected 
or appointed member of the Board of the same special district ulrless he or she resigns as 
an employee.) 

R. 'Board Mcmber - General h4anage.r Relationship. 

a. The Board sets the policy for the District, The Dis~ict 's  Gcncra! 
Mai~ager (a) has f i l l  charge and control o f t l ~ e  constmctjon, 
malntenancc and operation of the water system and other facilities 
of the District, (b) has full  power and authority to employ and 
discl~nrge enlplayees and assistant?, consistcnt with Distlict policy 
and other pl.o\rjsions of la\v, {c) prescribes iIle duties of er~rployccs 
and assistants, consistcrlt fvith District policy, and (d) fixes and 
alters the cornpcr~sation of employees and assistants, subject t o  
a p p r o ~ ~ l  by the Board. The Board ~ q + i l l  has appoir~ted the Grnt.ral 
Manager 10 perform the duties of an stppairttcd Financial 
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0 fficerlTremr (except for conducting an mual audit of the 
District's books, m r d s  and financial affairs, which is conducted 
by an independent auditor appointed by the District). The General 
Manager wiII insdl and maintain a system of accounting that will 
completely and at all times show the fmancial condition of the 
District in accordance with g m d y  accepted accounting 
principles and legd requimtnts. The B ~ a r d  will retain and 
periodically review the work of an auditor as an independent 
contractor of the Dishict who will report to thc Board, to conduct 
an annual audit of the District's books, records and financial 
affairs. 

b, The District's General Manager serves at the pleasure of the Board. 
The Board will provide policy direction and ins~ctions to the 
General Manager on matters within h e  authority of the Board by 
majority vote of the B o d  during dulyanvtncd Board and Board 
committee meetings. Mmbm of the Board will deal with matters 
within the authority of the G e n d  Manager through the General 
Manager, and not through other District emp1oyees. Members of 
the Board will from making quests directly to District 
employees (rather than to the General Manager) to undertake 
analyses, perform other work assignmmb or cbange the priority of 
work assignmeats, Members of the Board may request non- 
confidential, factual information regarding District opesations from 
District employ-. (Water Code Sections 30580 through 30582). 

X, Improper Activities and Reporting of Such Activities; Protection of 
'Wbistlcblowers". 

a. The General Manager has pri-mary responsibility for (I) ensuring 
coqlianct with the District's Personnel Manual, and muring that 
District employees do not engage in improper activities, (2) 
investigating allegations of improper activities, and (3) taking 
appropriate corrective and disciplinary actions. The Board has a 
duty to ensure that the Geaerd Manager is operating the District 
according to law and the policies approved by the Board, Board 
members are encouraged to fulfill their obligation to the public and 
the District by disclosing to the General Manager to the extent not 
expressly prohibited by law, improper utivities within their 
knowledge. Board mmbers will not interfere with the General 
Manager's responsibilities in identifying, investigating and 
comcting improper activities, unless the Board determines that the 
General Manager is not properly carrying out these 
responsibilities. 
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b. A Board member will not directly or indiFactIy use or attempt to 
use the authority or influence of his or her position for the purpose 
of intimidating, threatening, coercing, commanding or influencing 
my other person for the purpose of preventing such person h m  
acting in good faith to Pcport or othwwise bring to the attention of 
the General Manag w or the Board my information that, if true, 
would constitute: a work-related violation by a Board member or 
District employec of any law or regulation, gross waste of District 
funds, gross abuse of authority, a specified and substantial danger 
to public health or safety due to an act or omission of a District 
official or employee, use of a District office or position or of 
District resources for personal gain, or a conflict of interest of a 
District Board member or District employee. 

c. A Board member will not use or beaten to use any official 
authority or innumct to effect my action as a reprisal against a 
District Board member or District employec who reports or 
otherwise brings to the attention of the General Manager any 
information regarding the subjects described in this section, 
(Labor Code Stction 1 102,s and following; Government Code 
Sections 53298 and 53290.5.) 

XL Compliance With The Bmwn Act. 

a, The members of the Board of k t o r s ,  and persons elected but 
who have not yet assumed office as membas of the Board, will 
fully comply with tbe provisions of the State's open meeting law 
for public agencies (the Brown Act), (Government Code Sections 
54950 and following, a d  54952.1 and 54959.) 

XII, Directors' Compensation and Expense Reimbursement. 
The members of the Board of Directors will fully comply with the provisions 
of ehe Board's "Policy on Directors' Compensation and Expense 
Reimbursement" as set forth in tbis section. 

a, c c  o - sa' f tttinas, Each 
member of the Board is authorized to receive compensation in tht 
mount of One Hundred Dollars (% 100.00) per meeting for 
atteadance at regular or special meetings of the Board and for ather 
service rendered as a director at the request of the Board, subject to 
a maximum of $100 per day and $400 per calendar month, 
Attendance at meetings of [a) the Association of California Water 
AgencidJoint Powers Inswmct Authority Board, (b) the San 
Matm County Chapter of the California Specid Districts 
Association; and [c) the San Matco City-county Association of 
Governments and committees thereof, by the member of this Board 
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appointed as a reprcstntative to such organizations (or his or her 
alternate) is service rendered at the request of the Board and shall 
be compensated. All dvit ies  other than meetings of the Board, 
the ACWAIJPIA Board, the San Maw County Chapter of CSDA, 
or he CCAG must be approved by the Board in advance and 
compensation specifically authorized, in order to be considered 
service r m d d  at the request of the Board, except for emwgc13cy 
meetings as defined below. Attendance at meetings of special or 
standing committtcs of b e  B o d  does not constitute service 
rendered at the request of the Board and is not cornpensable unless 
the Board specifically directs otherwise in advance of a particular 
committee meeting.. Such compensation will be provided in 
addition to any reasonable and necessary reimburstmeot for meals, 
lodging and travel expenses incurred in attending any conference, 
m c h g  or approved event. Compensation will be paid only if the 
Board member submits a written form that sets forth the date, 
location and District purpose of the meeting for which 
compensation is requestad, Each membw of the Board shall be 
reimbursed for travel, lodging and meal expenses incurred in the 
perfortllance of sM7Tice rmdered at the quest of the Board, other 
than attending meetings of the Board. All activitin for which 
expense reimbursement is sought must he approved in advance by 
the Board, except for categories (a) through (c), above, and 
emergency meetings. Rcimbursammt is contingent upon 
suhission of appropriate documentation ta the General Manager, 
and shall WtrrnQre be in accordance with the guidelines set forth 
herein. 

i. General Principles. Each member of the Board of Directors 
is encomgsd to participate in those outside activities and 
organizations that in the judgment of the Board furthw the 
interests of the District. Expensas incurred by B o d  
members in connection with such activities are 
nimbrsablc, where authorized in advance or subsequmtly 
ratified by the B o d .  The following rules apply: 

1. All expmses must be reasonable and necessary, md 
Directors are encou~agtd to exercise prudence in all 
cxpendi t u r a  

2. This policy is intended to result in no personal gain 
or loss to a Director. 
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3, Reimbursement will be made only for wrpmses that 
qualify as reimbursable expenses under an Internal 
Revenue S h c e  Accwxltablt Plan. 

4. The most-economical mode and class of 
transportation reasonably consistent with scheduling 
requirements wiIl be used. In the wat a more- 
expensive class of transportation is used, thc 
reimbursable amount will be limited to the cost of 
the most-economical class of transportation 
available, The method of transphtion to activities 
within 100 miles of the District office shdl be by 
automobile. Reimbursement fur use of pessonal 
VC~~CIGB will be at the applicable IRS-approved rate. 

5. Expenditures for food and lodging will be moderate 
and reasonable. An IRS Accountable Plan allows 
payment of fixed amounts to cover tbe M y  cost of 
mcals and lodging (depending on the city in which 
the meeting is held) as an altunative to reimbursing 
for the actual amount of the expenditure. 

6, Upon in&g tbese expenses, Directors may 
submit a request for reimbursement, accompanied 
by evidence of p a w  of such expenses or 
receipts for all mounb, consistent with the 
q u h m e ~ t s  of an RS Accountable Plan. 

A11 requests for rcimbusemcnt will be submitted to 
the District's Board (or its designee) within a h c  
@od specified by the bard  &r ehe expenses 
were incurred or expenditures &em Requests hr 
reim-mt will be submitted, where possible, 
on foms provided by the District, and will (1) state 
the District-related p-se for the expenditure, and 
(2) be amompanid by receipts evidencing each 
expense or other documentation dccmed 
satisfhctory by the Board or its designee, consistent 
with the requirements of an 1 R3 Accountable Plan, 
Expdi tum that are improper or othemise not 
properly accounted for, or not consistent with the 
prohibition against gifts of public funds set forth in 
the California Constitution, will not be reimbursed 
or accepted by the District. Where such improper 
expenses have been paid by the District, they will 
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b promptly refunded to the District or deducted 
from motlies otherwise due a Director. 

8, To implement the reporting rquixements of 
Go-tllt Code Section 53065.5, the District will 
prepare a list of the amount and putpose of each 
apeme teimbursument mads to tacb Dimtor for 
the prtcoding -1 year, which wili be available to 
the public. 

9. Officials will be reimbtmd for actual telephone 
and fiut expenses incurred on district business. 
Tclephmc bills should identify which calls w m  
made on district business; For cellular calls, when 
the district official has a parhcular numbm of 
minu- included in the official's plan, the official 
can i h b i f y  thc prccatage of calls made on public 
bushms. 

10. bag-tenn parking should be used for travd 
cxcccding 24houts. 

ii. -v Pmvisim. Notwithshdiq W foregoing 
rules, if an emergency n r h  and a h a r d  m m b a  is 
rcqrad to iDeur travel, lodging or othts c~cpetlses to 
m g a p  in District business, a Board member may incur 
such apsa upon the approval of the Presidmt of the 
Board or, if the President is unavailable, the Vice President. 
Such appmvd will be subject to the ratification of the Ml 
B o d  3 the next mgularly scheduled Board m e w  An 
" e m c r g ~  shall constitute a maeting, hearing, event or 
ftnction (1) at which a Board manbcr's attwdanca or 
pdcipiion is deemed essential to Aueher the intens@ of 
h a  District, and (2) which takes p l m  prior to tbe ngtt 
~ g d m l y  s c h ~ c d  Bomd meeting. 

iii. Travel I Tmaprhtiwr Expcmsa. The most economical 
mode an8 class of transportation reasonably consistent with 
scheduling needs and cargo space raguhents mwt be 
used, using the most direct and t imdcient  mutt, 
D W T S  will be reimbursed for apasess, i n c u d  in 
traveling to and h m  conftrcnccs, meetinp and other 
events that are attended on behalf of tbe District in thek 
capacity as Dimtom, Travel txpemcs will include round- 
trip a h f h ,  actual reasonable expenses for ground 
transportation to and b m  airports and hotels, car rental, 
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iv. 

and or mileage reimbursemmt (ak the maximum allomla 
pm mile mte d f i s b e d  h m  time to time by the IRS) for 
use by Dimtom of privatdy~wtled vehiclm in the conduct 
of District buginas. 

Ovtrni@t Accommodations, No reimbursement claim or 
request for ovarnight accommodations will bc approved for 
expenses i n d  within the Dis- sewice area, txcept 
u p  approval of the B d  R M I e  accumtndation 
expenses (or at tbe daily rate as specified pmuant to an 
IRS Aauntrrb1e Plm) will be r t i m b d  only for 
authorized pmonnel, md sueb mpanses will not be 
reimbursed for guwb or M l y  m u n h  of the authorkd 
perswael. Where reasonably possibh accummodations 
will be OW& in proximity to tht conference or meting 
site. 

v. Med Ex-. Directors will be entitled to w i v e  
reimbursement for the rcasmable cost of m d s ,  including 
tips, or at tbe daily tste as specifid pursuant to an IRS 
Accountable Plan. 

vi. Use of District Ctsdit Cards. While it is discouraged, if a 
Board audmizes Board m m h s  to bs supplied witb a 
credit card issued ia the W c f s  name, it is to k used 
only for District bwhess. Credit card w e s  must be 
rcasonabIe and ntoessary the Meranee of Dishkt 
business. Each credit uud statemwt will be periodically 
reviewad by the Board or its designee. (Watcz Code 
Sections 20200 and following; G o v m t  Code Saction 
53M5,5.) 

vii. TeIeph011dFaxKdular. Officials will be reimbursed for 
actual tdephone and h expenses barred on 
city/county/distdct business. TeIqbone bills should 
identi@ which were madt on city/mntyldistrict 
busiatso. For cellular 4 1 s  when the official has a particular 
number of minutts included in the official's plan, the 
oflcial can identify the percentage of c a b  made on public 
bwintss, 

viii. Airport Parking, Long-term patlring should be used for 
travel exceeding 24-bows, 

ix. Reports to Gaming B o d .  At tha following district 
govertling body meeting, each official &dl briefly report 
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on meetings attended at District expense. If multiple 
officials attended, a joint report may be made. 

x, In connmtion with all issues arising out of compensation 
and expcnsts, it is appropriate that elected directors pose 
this series of questions. 

Dots the law allow me to use public resources in this mmer?  

How does this particular expenditure benefit tbe public's interest 
as opposbd to my own personal interest? 

Is my motivation for an expense a desire to parsondly c m y  
favor with the would-be beneficiary of an expense? 

How would I feel if a particular expenditure were reported in the 
local newspaper? How about a political hit piece? 

How would my next-door neighbor fed about my spending his or 
her tax dollars this way? Would he or she feel resentful? 

kn I making a spending decision out of a sense of reward or 
entitlment? 
Questions Source: Institute of Local Sclf Government 

Xm, Changes In Compensation. 

Changes in the compensation of Board members will require the approval of the Board 
during an open meeting of the Board held at f a t  60 days prior to the effective date of the 
change, (Water Code Sections 20200 and following.) 

XIV. Candidate's Statemat. 

B o d  membcr will not include false or misleading information in a candidate's 
strttemtblt for a general District e ldon  filed pursuant to Section 13307 of the 
Elections Codc. (Elections Code S d o n  133 13.) 

XV, Violation of Ethim Policy. 

A perceived violation of this policy by a Board member should be referred to the 
President of the Boatd or the full Board of D h t o r s  for investigation, and 
considdon of any appropriate action wmmtd, A violation of this policy may 
be addressed by tbe use of such remedies as are avail able by law to the District, 
including but not limited to: (a) adoption of a resolution =pressing diwpproval of 
tba conduct of the Board membcr who has violated this policy, (b) injunctive 
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relief, or (c) referral of the violation to the District Attorney andlor the Grand 
Jury." 

BE IT RESOLVED rmRTEIER that Geaeral Manager is dimtad to incorporate 
the Code of Conduct into the District's Policies and Procedures Manual. 

BE IT RESOLVED FURTHER that Resolution Nos. 8 13 and 860, pertaining to 
Board member compasation and expense reimbursuncz1t, are hereby repealad. 

PASSED AND ADOPTED this 13' day of April, 2004, by the following votes 
of the Board of Directors: 

AYES: 

NOES: 

ABSENT: 

1 -  

J* Muller 
Prwident, Board of Directom 
Coastside County W a r  District 

ATTEST: 

~ecretary'ome Board of Dhctora 



RESOLUTION 

AMENDING SECTION l2lal OF CODE OF CONDUCT 
PERTAINING TO BOARD MEMBER COMPENSATION 

COASTSIDE COUNTY WATER DISTRICT 

BE IT RJBOLVF,Jl by the Board of Directors of the Coastside County Water District 
that subsection (a) of Section XII oftha Code of Conduct, adopted by the Board of 
Dimtors on April 13,2004 as Resolution No. 2004-06 is hereby amended to read as 
follows: 

a. " Com~cnsation for Attendance at Conf erences and Meet h u g .  
]Each member of the Board is authorized to receive compensation 
in the amount established by ordinance adopted by the Board of 
Directors in accordance with California Water Code section 
20200, et seq , , for attendance at regular or special meetings of 
the Board and cornmikes thereof that are duly noticed in 
accordance with the requirements of the Ralph M, Brown Act 
(Cal. Govt. Code 854950, et scq,), a d  for other services 
rendered as a director for which a member's co mpensation has 
been approved in advance by the Board. Attendance by a 
member of this Board (or the member's alternate) appointed as a 
representative to joint powers authorities or other organizations of 
wMcb the District is a member, such as ACWA, the San Mateo 
County Chapter of the California Special Districts Association 
and the San M at60 City-County Association of Governments, and 
committees thereof, is service rendered at thc request of the 
B o d  and shall be compensated, unless the 0o&l member 
receives compensation for attendance directly from the agency or 
orght ion .  Such compensation will be provided in addition to 
any reasonable and necessary reimbursement for meals, lodging 
and travel expenses incurred in attending any conf~cncc, meeting 
or approved event. Compensation will be paid only if the Board 
member submits a written form that sets forth the date, location 
and District purpose of the meeting for which compensation is 
requested. Each member of the Board shall be reimbursed for 
travel, lodging and meal expenses i n c h  in the performance of 
service rendered at the request of the Board, other than attending 
meetings of the B o d .  All activities for which expense 
reimbursement is sought must be approved in advance by the 
Board, except for categories (a) through (c), above, and emergency 
meetings. Reimbursement is contingent upon submission of 
appropriate documentation to the Genwal Manager, and shall 
furthermore be in accordance with the guidelines set forth herein, 



Rwolution No, 2006-19 
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BE IT RESOLVED FURTHER that General Manager is direct Ed to incorporate the 
foregohg amendment to the Code of Conduct into the District's Policies and Procedures 
Manual. 

BE IT RESOLVED F'URTHER that this amendment shall be effective coi~currcntly 
with Ordinance No. 2006-01, pertaining to B o d  member compensation. 

PASSED AND ADOPTED this 10' day of October, 2006, by the following vote of the 
Board of Directors: 

AYES: 

NOES: 

ABSENT: 

Larimer, Mickelsen, Feldman, Ascher 

Coverdet 1 

President, Board of Directors 
Coastside County Water District 

Secreta~~ of the B o d  of Dimtors 



ORDNANCE NO. 2006-01 

BOARD MEMBER COMPENSATION 

COASTSIDE COUNTY WATER DISTRICT 

BE IT ORDAINED by the Board of Directors of the Coastside County Water District as 
follows: 

SECTION 1, BOARD MEMBER COMPENSATION. Subject to Section XU of the 
Code of Conduct, each Board member shall receive compensation in the amount of 
$150.00 per meeting for attendance at regular or special meetings of the Board and 
committees thereof that are duly noticed in accordance with the requirements of the 
Ralph M. Brown Act (Cal. Govt. Code $54850, et seq.), and for other service rendered 
as a director at the request of the Board, subject to a maximum of $150.00 per day and 
$600.00 per calendar month. 

SECTION 2. EFFECTM3 DATE, This ordinance shall be in full force and effect 
sixty (60) days from the date of its adoption. 

PASSED AND ADOPTED this 1 O"ay of October, 2006, by the following vote of the 
Board of Directors: 

AYES: 

ABSENT: 

President, Board of Directors 
Coastside County Water District 

ATTEST:, 

Secretary zf &a B o d  of Directors 








